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About MSOT

The Manitoba Society of Occupational Therapists (MSOT) plays a vital role in building,

promoting and strengthening the OT profession while supporting individual growth and

development of occupational therapists by providing:

Awareness
MSOT promotes occupational therapy to the public, ensuring more people understand its value

and essential role in health and wellness.

Advocacy
MSOT is the advocate for Manitoba’s occupational therapists, providing the strong voice

essential to building positive work environments for today’s therapists and their clients.

Professional development & Networking
MSOT is proud to enable the ability of its members by providing professional development and

networking opportunities. Members have the unique advantage of sharing their diverse

experiences and can benefit from exchanging new ideas, fresh insights and problem-solving

assistance.
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MSOT 2021 – 2022 Board of Directors

President: Alisia Roos

Treasurer: Vacant

Secretary: Charlene Mathesin

Coordinator of Member Services: Nic Ducheminsky

Coordinator of Communications: Vacant

Current Affairs/Professional Advocacy:  Vacant

Awards and Nominations: Lindsay Clendenan

Professional Development: Janelle Swiderek

Public Relations: Vacant

Special Events: Corrine Clyne

Corresponding members:

CAOT Board Director: Brenda Semenko

Student Rep (MOT2): Austin Hesselbart

Student Rep (MOT1): Robyn Bell

MSOTRF: Vacant

Rural and Northern Connector: Vacant

Key Volunteer Positions:

Newsletter Editor: Vacant

Website Editor: Vacant

Staff:

Executive Officer: Heidi Garcia

Administration: Carmen Funk & Sandra Nowicki (Through May 31, 2022)

Brittany Macedo (August 2022 – Current)
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President and Executive Officer’s Report
Reflecting on my first year as President, the first thing I must do is thank each and every one of

the hard-working board members.  “Small but Mighty” comes to mind when looking back at the

work of the board this year.  With the ongoing challenges that have come with the prolonged

effects of Covid on us as health care professionals and those we support, I could not be prouder

of the work that was done not only by our small board this year but by MSOT members as a

whole.

Alisia Roos, MSOT President

While continuing to offer our members’ benefits such as professional development

opportunities through our Speaker Series, keeping members informed of the many job

opportunities available in our province, and offering over $2000 of professional development

support, MSOT underwent some major administrative changes this year.

The learning gathered through managing and supporting MSOT virtually through the last two

years, allowed the board to re-evaluate our resource needs, including such things as physical

space, financial/administrative support needs, fiscal responsibility and technology necessities.

The biggest change being that after many (MANY!) years receiving amazing administrative

support and professional guidance from our colleagues at COTM, MSOT decided to “spread our

wings and leave the nest” at 120 Maryland.  This included hiring our own, dedicated virtual

administrative support; a new mailing address and phone number, beginning to organize and

archive nearly 60 years of boxes of Manitoba’s OT History.

Another very exciting change for MSOT includes a significant website upgrade that includes:

● Anniversary Renewals (OT’s can now join or renew their MSOT membership anytime

throughout the year!)

● Searchable Private Practice Directory pages, (coming by the beginning of 2023)

which can be managed and updated by the Private Practice member at their

convenience

● Registration and payment for events through the MSOT website

● Members can update their information, including log-in credentials as needed

● Online application for MSOT awards – including Outstanding OT, MSOTRF awards, etc
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● Events Calendar

● Opportunity for online forums/communities of practice

● Continued access to a member portal with valuable information including job

postings, professional development listings and other MSOT resources

Another large task undertaken by the board, has been a significant review and edit of MSOT’s

By-Laws.  As we continue to grow as an organization, the board has learned the importance of

having clear, concise and consistent policies and procedures, including our Bylaws.  By engaging

in this work, MSOT continues to increase the effectiveness and efficiency of our organization

which will allow more time, resources and dedication to our vision, mission and values and

set-up MSOT for a future of growth and success so we can continue to promote our profession

and support OT’s around the province.

A few highlights of the ByLaw changes include:

● Decreasing number of Membership Categories

● Streamlining the Board of Directors

● Identification of Working Committees – allowing for more members (including

students) volunteer opportunities

● Updating our Executive position title from “Executive Officer” to “Executive

Director”

● Inclusion of Board liability and limitations

Even with the significant organizational changes, and not having all of our board positions filled,

MSOT was able to be engaged in growing, networking and supporting OTs through:

● Speaker Series such as “Identity Stories of Indigenous Rehabilitation Students”,

“Acceptance & Commitment Therapy in OT Practice”, and “Person-Centered

Approach to Financial Decision Making Assessments for Older Adults” just to

name a few

● Weekly job postings

● Provided 11x$200 for a total of $2200 of Professional Development Bursaries to

Members through our MSOT-Research Funds through the Canadian Occupational

Therapy Foundation (COTF)

● Supporting student led initiatives for OT Month in October

● Monthly newsletter filled with resources, events, research, professional

development and job opportunities

● Supporting the re-structuring of the MSOT Private Practice Business Network
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● Engaging with MOT2 CoRS students to co-create an Anti-Racist workbook and

resource for Occupational Therapists

● Collaborating with other professional health associations in Manitoba through

the Manitoba Professional Health Associations Coalition (MPHAC)

● Engaging in national conversations for advocacy and promotion of Occupational

Therapy with the Alliance of Canadian Occupational Therapy Professional

Associations (ACOTPA)

In consideration of all the major organizational changes and hard work by board members that

occurred this year MSOT will continue with a contingency plan for the 2022-2023 year. In

order to help direct this plan, please complete the member survey coming soon to your inbox!

Our members are our greatest resource, and your feedback and ideas will help inform this plan

and help MSOT set our goals for the upcoming year!  With the re-evaluation of our budget,

MSOT has begun to put money aside each year to enable us to plan for and engage in the

creation of a solid Strategic Plan for the continued growth of MSOT in the future.

If you are interested in joining and participating more actively in building the exciting future of

MSOT, we’d invite you to consider joining the Board of Directors or supporting some of our

plans as a volunteer.

As the voice of OTs in Manitoba, we look forward to hearing from you and supporting you now

and into the future!

Respectfully submitted by,

Alisia Roos, MSOT President & Heidi Garcia, MSOT Executive Officer

Coordinator of Communications
The Coordinator of Communication position was vacant for the 2021-22 year. Please refer to the

President and Executive Officers Report for communications information.
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Coordinator of Member Services
At the end of the 2021-2022 fiscal year, there were 415 paid members registered with MSOT,

which includes more than 50 members who joined throughout the year. This number represents

approximately 39% of individuals registered with COTM.  Numbers as of August 31, 2022 are as

follows:

Full members: 372*

Out of Province: 1

Affiliate (Retired): 2
*Note the 2022 OT grads have not yet had the opportunity to join as Full members of MSOT for 2022.

We also have 100 student members from the University of Manitoba MOT Program.

Even though we had a small drop in MSOT memberships this year, our organization would like to

thank our current members for their on-going commitment and support of MSOT.  We have

heard from some members that the significant increase in COTM renewal fees in 2022 did not

make it feasible for them to financially renew their MSOT membership in April of 2022.

However, it is not too late to join or renew your membership with MSOT!  We are thrilled to

announce that with our website upgrades, Occupational Therapists will now be able to become

MSOT members at any time of the year, and will receive one full year of membership from the

date of joining or renewal.  Please share this exciting change with your colleagues and

encourage them to support MSOT as the only organization that represents the professional

interests of occupational therapists in Manitoba!

My primary role as the Coordinator of Member services was to update job postings on the MSOT
website. We transitioned to bringing back the “Reposts” section, which was previously

discontinued. Due to personal matters and time commitments, I was only able to attend a few
board meetings this year. I will be stepping into a role next year of focusing solely on updating
Job Postings on the MSOT website to allow another member the opportunity to step into the

Coordinator of Member Services role.
Your membership is vital as it strengthens the occupational therapy community within Manitoba

and provides a strong network of therapists to advocate for our profession. As Coordinator of
Member Services, I would like to thank you for your continued support and membership with

MSOT.
Respectfully submitted, Nic Ducheminsky, O.T. Reg. (MB) - MSOT Coordinator of Member

Services
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Current Affairs & Professional Advocacy
The Coordinator of Current Affairs and Professional Advocacy position was vacant for the

2021-22 year. Please refer to the President and Executive Officers Report for communications

information.

Awards & Nominations
The Awards & Nominations report was not received in time for publication.

Professional Development Committee
The Professional Development Committee is responsible for promoting continued education for

Occupational Therapists in Manitoba. We have been proud to assist in the following during the

2021-2022 fiscal year:

● Attended monthly Board of Directors meetings, OT Celebration Night and other

co-chair meetings throughout the 2021-2022 fiscal year

● Updated and maintained the MSOT website Professional Development webpages

(open access as well as members only access) with a list of up-to-date links and info

on relevant professional development opportunities.

● Assisted in revising MSOT professional development advertising procedures and

policy statements in collaboration with MSOT executive officer.

● Organized and hosted MSOT Speaker Series events held virtually in November 2021,

February, April and June 2022. Further Speaker Series events are currently being

organized for the end of 2022.

● Shared MSOT Speaker Series recordings or supplemental info on the MSOT Member

portal Professional Development Website.

We look forward to continuing to provide MSOT members with accessible opportunities for

further professional development, further strengthening the OT community in Manitoba.

Respectfully submitted,

Janelle Swiderek O.T. Reg. (MB)
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Special Events
It has been a pleasure working with MSOT as the Special Events Chair for the 2021-2022 year. It

has been my first year as an MSORT Board member and I am grateful to the Board of Directors

for their guidance and support as I learned this role.  

The 2021-2022 board year was one of many great moments or learning, growth and resilience.

The MSOT Special Event Committee’s main event is the Occupational Therapy Celebration Night

(OTCN), which will be virtual once again and will be incorporated as a part of the annual general

meeting on October 11, 2022. MSOT will be celebrating award winners, the new OT graduates

of 2022, and this wonderful profession we are all so fortunate to be a part of! We are also

planning to have an amazing guest speaker.  

There will be some changes in the next board year, where the Special Events Chair role will be

combined with the Awards chair. There is so much to look forward to in the coming year for this

position. 
 

Respectfully submitted, 
Corrine Clyne OT Reg. (MB) , Special Events Chair 

Public Relations Committee
The Coordinator of Public Relations position was vacant for the 2021-22 year. Please refer to the

President and Executive Officers Report for communications information.

Manitoba Society of Occupational Therapists
Research Fund (MSOTRF)

The MSOTRF committee positions were vacant for the 2022-23 year.  In December of 2021,

MSOT President Alisia Roos and Executive Officer Heidi Garcia met virtually with Anne

McDonald, Foundation Coordinator from the Canadian Occupational Therapy Foundation

(COTF).  Anne was able to provide us with an overview of her role, as well as help guide us in
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understanding the role of MSOT in disbursing these funds, as well as what kind of awards can be

provided through this fund.  Based on this information, the board is looking forward to updating

our award amounts and policies in the upcoming year.

In consideration of the vacancy of the MSOTRF committee positions, the Board of Directors

wanted to ensure that funds were distributed to our members.  MSOT has continued to hear

from members that support for professional development funding is vital in ensuring

evidence-based practice and growth of our profession.  To support MSOT members in remaining

current with research and knowledge in the profession, MSOT was thrilled to provide elevent

$200 Professional Development Bursaries to the following individuals through our MSOT-RF

funds:

Hannah Brown Anneke Funk
Jennifer Caryk Kristin Villanueva
Tamara Rogers Robyn Musgrove
Elaine Huzel Hannah Brown
Courtney Silvari Meagan Haluk
Jodene Neufeld Laura Durling

.

The MSOT Student Research Award in the amount of $100.00 was presented to Melissa Gunn
at the College of Rehabilitation Sciences (CoRS) Awards ceremony in April 2022. MSOT
Student Research Award is presented to the University of Manitoba Occupational Therapy
student with highest marks in the research method for evidence-based practice.

The following is a complete accounting of the MSOT Research Fund accurate to September

30th, 2021:
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CAOT Update
The Manitoba Board Director for CAOT is a corresponding member to the MSOT Board and
works to ensure that issues and concerns identified at the provincial level are relayed to the
national level and vice versa.

MSOT Board meetings were attended virtually this past year, while CAOT Board meetings were
attended virtually and in-person. The CAOT Conference was held in hybrid format May 4-7,
2022, (Whistler, BC) with hundreds of occupational therapists and student occupational
therapists attending from across the country. Many savored the opportunity to connect in person
once again – finally! Highlights from the Conference included: “Promoting Occupational
Participation: Collaborative Relationship-Focused Occupational Therapy” Book Launch,
Professional Issues Forum: Competencies for Occupational Therapists in Canada, and CAOT
sponsored sessions: Occupational Therapy Truth and Reconciliation Task Force: Invitation for
Community Feedback; The Economic Evidence Clearinghouse: An Important New Resource is
Launched; Occupational Therapy in Primary Care: Enacting the Vision; Towards Justice, Equity
and Accountability: Consulting with occupational therapists in the development of a national joint
position statement; and Vision and Occupational Therapy: Enhancing collaboration between
optometrists and occupational therapists. Several Manitoba therapists presented their work at
the Conference. Congratulations to all!!

Currently the CAOT Board of Directors are developing the strategic plan that will guide CAOT
from 2023-2025. Please consider sharing your ideas about what issues CAOT should prioritize
over the next three years. See CAOT’s ‘OT Weekly’ e-mail (August 18) for ways you can
provide feedback or connect with me directly at bsemenko@wrha.mb.ca and I will bring your
ideas and suggestions forward.

CAOT continues to partner with MSOT in awarding a Citation Award as a way of acknowledging
the contributions to, or accomplishments of, agencies, programs or individuals to the health and
well-being of Canadians. There were no nominations for the 2022 Citation Award therefore no
award will be handed out this year. Please consider nominating an agency, program or
individual (who is not an OT) for a 2023 Citation Award. Two awards per province may be
awarded annually. For more information and nomination forms: Citation Award - Canadian
Association of Occupational Therapists | Association canadienne des ergothérapeutes (caot.ca)

Respectfully submitted,

Brenda Semenko, OT Reg. (MB)

Manitoba Board Director (CAOT)
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Rural and Northern Connector
The role of the Rural and Northern Connector was vacant for the 2021-2022 year and therefore
a report was not submitted.

Secretary

I joined the MSOT Board of Directors in October 2021 and have been enjoying getting to know
the other members and realizing the scope of what MSOT does for the OT community!

As secretary, I have taken minutes at the meetings and participated in goal setting, budget
planning, and a review of the by-laws. As the position of treasurer was not filled for the 2021/22
year, I also assisted Heidi with the bookkeeping and ensuring that the budget was up to date.

It was exciting to be a part of the board of directors when MSOT transitioned to a stand-alone
organization. This evolution is a testament to all the occupational therapists who have
volunteered their time to help MSOT grow over the years!

In the 2022/23 year, the role of secretary will be combined with the vice president position. I am
excited to support Alisia as she continues in her role as president and to meet new board
members.

Respectfully submitted,

Charlene Mathison
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Treasurer

The Treasurer report  was not received in time for publication.
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